ALUMNI FEEDBACK 2021-22

S.N PARAMETERS ABOVE AVERAGE | BELOW
AVERAGE AVERAGE
1. Rate the course content as far as | 40.2 57.8 2
applicability to real life situations
is concerned.
2: Rate the course contentin 51.4 47.1 1.6
enhancing Learning Values or
Analytical Abilities
3. Rate the Knowledge Base of 67.6 31 1.4
Teachers
4, Rate the communication skills of | 65.9 32.4 1.8
Teachers
5. Rate the accessibility of 60 38.6 1.4
teacher(In and out of the class).
6. Rate the encouragement by the 64.7 32.7 2.5
teacher for student participation.
. Rate the availability of material 50.6 44.5 4.9
for prescribed readings in library.
8. Rate the availability of journals 46.9 50.2 2.9
and magazines in library
9. Rate the fairness of the internal 46.5 49.8 3.7
Assessment in the mid semester
exam.
10. | Rate the role of Internal 51.6 46.9 1.6
Assessment in improving your
fair course grade?
11. | Rate Student Administration 49 46.5 5.9
Relationship
12. | Rate the hostel facilities 38.8 56.5 4.9
13. | Rate the canteen facilities 42.2 50.8 73
14. | Rate the Student Council 51.2 44.5 4.3
relationship
15. | Rate the Availability of college 59.8 37.8 2.4
towards extracurricular activities
16. | Rate the sports facilities 51.4 45.1 3.5
17. | Rate the accessibility of 52.2 43.1 4.7
computers in college
18. | Rate the availability of 437 52,2 4.1
recreational Facilities
19. Overall Ratings 52.4 45.7 2
20. After leaving, how will you talk 63.5 33.1 3.3
ahout the institution?
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Employer Feedback Analysis

Session (2021-22)

S. | Parameters Excellent | Very Good Average | Poor

N. Good

I | General communication skills 10.53 29.82 40.35 19.3 -

2 | Conduct of regular classes 10.53 40.35 40.35 8.77 -

3 | Planning and organization skills 15.79 3333 [2632 | 24.56 :

4 | Working as a part of team 19.3 35.09 | 38.60 7.01 =

5 | Availability for extra —curricular activities 14.04 36.84 38.60 8.77 1.75

6 | Behavior with the Students 43.86 29.83 19.3 7.01 £

7 | Socializing Capacity 33.34 4737 | 17.54 |- 175

8 | Ability to take up extra responsibility 19.3 50.87 19.3 10.53 -

9 | Personality and bearing T2 17.54 5.26 - -

10 | Her capacity for getting work out of his/her | 28.07 28.07 8.78 29.82 5.26
subordinates

11 | Relationship with Seniors/Peers/ | 24.56 52.63 15.79 7.02 -
Subordinates

12 | Obligation to work beyond schedule ,if | 15.79 14.04 47.37 193 3.0
required

13 | Creative in response to workplace 8.78 24.56 49.12 17.54 -
challenges

14 | Open to new ideas and learning new | 19.3 22.80 29.82 26.33 1.75
techniques

15 | Special aptitude (e.g. for speaking, writing | 19.3 4.04 22.80 43.86 -
research work or organization).

16 | The employee proved herself able to do the | 45.61 42.11 7.02 5.26 -
work of his/her appointment by showing
diligence
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FACULTY FEEDBACK ANALYSIS

Faculties play a very important role
the learning experience. The purpo
Curriculum design & revision, cmployabi]
teaching-learning environment, The feedb

academic year.

FACULTY FEEDBACK

S.No. PARAMETERS

1 Program offered in
terms of load of the
courses

Availability of text and
reference books in the
market

Quality and relevance
of courses in
curriculum

Treatment of students
without discrimination
in teaching and
evaluation

Ambience of college
for effective delivery of
academic process
Courses relevance to
latest and future
technologies
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ANALYSIS (2021 - 2022)

Wcry

Good

Good

Average Poor

50%

38.1%

11.9%

2.5% -

35.7%

42.9%

42,9%

14.3%

T.1% -

47.6%

7.1%

2.4% -

66.7%

52.4%

7.1%

2.4%

2.4% -

38.1%

~

Program based on
comfort of your ward in
coping with workload

54.8%

7.1%

31%

8 Outcomes achieved by
students from the
courses

38.1%

47.6%

19%

2.4% -

50%

11.9%

Transparency of
evaluation system in
college

{ 66.7%

23.8%

7.1%

2.4% -

College activities that
help students in getting
jobs and placements

J 47.6%

35.7%

16.7%

Transformation of
students after the
completion of the
course

38.1%

40.5%

21.4%
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PT. MOHAN LAL S.D. COLLEGE FOR WOMEN,
GURDASPUR

Student Feedback Analysis (2021-22)

We are committed to the high standards of education and other provisions for our
students and encourage them to provide the college with thoughtful and
constructive feedback. They provide us the inputs regarding Course content,
Syllabus, Teachers, Library facilities, Internal Assessment and campus
Environment. Based on the comments of the alumni, the analysis is done as
follows:

Above
PARAMETERS Average | Average Below Average
Course Content

1 Application to real life

situations 45% 51.5% 3.5%
2 Learning values 49% 49.7% 1.3%

Feedback on Teachers

3 Knowledge 60.6% 37.5% 1.9%
4 Communication Skills 59.2% 38.9% 1.9%
5 Accessibility of teacher 60.4% 37.8% 1.8%

6 | Encouragement by teacher
to students

58.7% 38.2% 3.1%
B Library
7 Availability of study
material 48.3% 49.2% 2.5%
-8 48.5% 49.49 2.1
Availability of journals ’ A '“'/]\A’




and magazines ]
Internal
Assessment

9 Fair internal assessment 54.8% 42.4% 2.8%
10 Help in course grade 55.9% 41.5% 2.6%

Campus

Environment
11 Student Administration o
relationship 51.7% 44.5% 3.8%
12 Hostel facilities 45.9% 51.3% 2.8%
13 Canteen facilities 47.3% 42.9% 9.8%
14 Student council
relationship 51.7% 45.7% 2.6%

15 Extracurricular activities 59.9% 38.9% 1.2%
16 Sports Facilities 55% 42.4% 2.6%
17 Computers accessibility 51% 46.2% 2.8%
18 Recreational facilities 47.8% 49.7% 2.5%
19 Overall Ratings 50.3% 47.3% 2.4%

Proudly Satisfactory Indifferently
2 63.6% 34.7% 1.7%

On an average, overall rating shows that 63.6% gave above average, 34.7% gave
average and 1.7% gave below average.

As a result of student feedback, the college continues to review, develop and
implement policies and practices in above mentioned areas.
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