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Action Taken Report 

 

Introduction of new Courses ➢ B. Sc (FD) 

➢ B. VoC (Fashion Styling and Grooming)  

➢ B.Voc. (Retail Management) 

➢ BA English Honors 

➢ BA Political Science Honors 

➢ Diploma Food Production 

➢ M.Sc (FD) 

Holistic development through 

student centric activities 

 

➢ Seminars, Conferences, Workshops and 

Guest lectures were conducted. 

➢ Educational trips and industrial visits were 

arranged. 

➢ To guarantee learner centric environment 

conducive for quality education, 

Orientation Programmes, Skill 

development courses and bridge classes 

were organized. 

➢ Students were actively engaged in all clubs 

and committees. 

 

Infrastructure 
 

➢ 3 new classrooms were constructed. 

➢ ACs were installed in seminar hall, 

computer lab and FD lab. 

➢ 40 new CCTVs were installed. 

➢ 6 smart classrooms were set up. 

➢ 42 new computers, 1 colour printer and 1 

new xerox machine.  

➢ Maintenance of washrooms was 

accomplished. 

➢ Purchased new equipment for science labs. 

➢ Separate department cabins 

➢ Open gym was setup. 

➢ Open -Air stage was built. 

➢ Sports material was purchased. 

➢ Fire safety system was installed. 



 

 

Enrichment of Library ➢ Library fully automated (E-lib 2.4) 

➢ 2001 new books were added in college 

library stock and 1400 books were 

donated. Also 18 journals were 

subscribed. 

➢ Inflibnet services renewed every year. 

➢ DELNET subscription was taken. 

Green Initiatives ➢ Plantation drives on and off campus. 

➢ Environmental awareness campaigns. 

➢ Organic kitchen garden was set up. 

➢ Mushrooms farming training was attended 

by our support staff and faculty and 

mushrooms were grown in the campus. 

➢ Anti-plastic movement-awareness 

campaigns. 

➢ Cleanliness drives under Swachh Bharat 

Abhiyan. 

➢ Herbal Garden and SD Nursery were 

established. 

➢ Energy audit & Green audit were done.  

➢ Solar panel system was set up. 

 

Staff Welfare ➢ The study leaves for Ph.D., UGC NET and 

other examinations are given.  

➢ Financial support and duty leaves are 

given to attend FDPs, Workshops & 

Conferences.  

➢ Group insurance is done every year.  

➢ Loan facility is also available.  

➢ Uniform is provided to the support staff.  

➢ The institute organizes Neki Ki Diwar 

twice a year to help support staff and 

needy people of area. 

 

Industry Academic Interaction MOUs and Linkages: 

➢ Red Cross Society, Gurdaspur 

➢ Naya Yug Nayi Soch Welfare Society, 

Punjab 

➢ Bharat Vikas Parishad, Gurdaspur 

➢ Environment Protection Society, 

Gurdaspur 

➢ Punjabi Sahit Sabha, Gurdaspur 

➢ Chinmaya Mission, Gurdaspur 

➢ Nehru Yuva Kendra, Gurdaspur. 

➢ Jai Hind Sewa Club, Gurdaspur 

➢ DA Retail Enterprises, Gurdaspur 

➢ Hard Lines Institute, Gurdaspur 



 

 

➢ Institute of Finance and Banking and 

Insurance, Amritsar 

➢ ATEC Educational Society, Gurdaspur 

➢ IIT Bombay, MHRD Government of India 

➢ Anamica Beauty Salon and Academy, 

Gurdaspur 

➢ Civil Hospital, Babri, District, Gurdaspur 

➢ Stargaze Education Hub, Jalandhar 

➢ The Beauty Castle Salon, Gurdaspur 

➢ Komal Straw Board and Mill Board 

Industries, Gurdaspur 

➢ Nagi Brothers, Batala 

 

Strengthening Research ➢ Faculty presented and published papers 

in UGC approved seminars/conferences 

and UGC CARE and other reputed 

journals. 

➢ Sociology department organised ICSSR 

sponsored seminar. 

➢ Political Science department organised 

ICSSR sponsored seminar. 

 

Capitalizing Alumni & 

Community  
 

➢ Alumni get registered. 

➢ Seminar and guest lecture were delivered 

by prominent alumni. 

➢ Informative Workshops were conducted. 

➢ Scholarships and sponsorships from 

community. 

Academic Audit to be conducted 

 

➢ Academic Audit Conducted 

 

 
 

 


